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Safeguarding - A Guide for Employers 

What is safeguarding?  

‘Safeguarding and promoting welfare’ is: 

 Protecting individuals from maltreatment such as neglect and abuse 
 Preventing the impairment of individuals’ health or development  
  Ensuring that their working environment fully complies with statutory Health and Safety 

legislation  

Abuse and Neglect 

Abuse and neglect are forms of maltreatment , someone may abuse or neglect an individual by 
inflicting harm, or by failing to act to prevent harm such as: 

Physical abuse may involve hitting, shaking, throwing, poisoning, burning, scalding, drowning, 
suffocating or otherwise causing physical harm.  

Emotional abuse is emotional maltreatment sufficient to cause severe or adverse effects on the 
individuals emotional development. It may involve conveying to a child that they are worthless or 
inadequate, it may involve bullying or causing someone to become frightened or feel in danger.  

Sexual abuse involves forcing or enticing a child, young person or at risk adult to take part in sexual 
contact or non-contact activities such as watching pornographic material on film or mobile phone.  

Neglect is the persistent failure to meet an individual’s physical and/or psychological needs, likely to 
result in the serious impairment of their health and development. Neglect may occur during 
pregnancy as a result of substance abuse or may involve failing to provide adequate food and 
clothing, shelter or abandonment, or failing to protect a child from physical and emotional danger.  

There are many possible signs of neglect and/or abuse such as: 

 Unexplained injuries 
 Improbable excuses about injuries 
 Self harming 
 Aggression towards others 
 Self-destructive tendencies  
 Low self esteem 
 Be-littling oneself 
 Poor state of clothes 
 Constantly hungry or emaciated  
 Constantly tired 
 Suffering from memory loss 
 Fear of retuning home or of contact with specific individuals. 

However, indicators alone rarely confirm abuse, these will require further assessment. 
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Trying to safeguard at risk adults and young people can be a difficult process. Suspicion may be 
triggered by the things they tell us about their experiences, or those of friends or family. However, 
most individuals do not disclose information about their experiences at the time these are occurring 
and some forms of abuse may involve threats and intimidation designed to silence victims. Survivors 
often describe unsuccessful attempts to alert others who minimised of dismissed what they had to 
say.  

Information Sharing  

Information sharing is vital to safeguarding and the well being of young people and at risk adults and 
any concerns should be passed immediately to MET Academy staff. 

The key principles underpinning a safe working environment are as follows:  

 The welfare  of the individual is paramount. 
 Staff should avoid any conduct which would lead any reasonable person to question their 

motivation and intentions. 
 Staff should work, and be seen to work, in an open and transparent way. 
 Staff should discuss and/or take advice promptly from their line manager or other senior 

member of staff over any incident which may give rise to concern. 
 Records should be made of any such incidents and of decisions/further actions agreed. 
 Staff should apply the same professional standards regardless of gender or sexuality. 
 Staff should be aware that breaches of the law and other professional guidelines could result 

in criminal or disciplinary action being taken against them. 

What do I do if I am concerned about an employee? 

If a young person or at risk adult begins to share sensitive information with you, you must explain 
openly that this information will be shared with the Designated Safeguarding Lead at MET Academy 
so that support can be arranged. NEVER ask questions or probe for further information. If you make 
any notes you must share these with your employee but do not discuss this with any one else other 
than your Designated Safeguard Lead who should record the fact that they have received an 
allegation which has been dealt with by:  

Contacting MET Academy at: Safeguarding@metacademy.co.uk  

Safe Recruitment of Staff at MET Academy 

All staff employed by MET Academy under-take a DBS check prior to working in any one to one 
situation with young adults or at risk adults to maintain the safety of Apprentices and Learners.  

Every MET Academy employee has undertaken mandatory training in safeguarding young people 
and at risk adults and will know that they should pass the information immediately to the 
Designated Safeguarding Lead.  

 


