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Equality & Diversity - A Guide for Employers 

The management of Equality and Diversity is an essential part of any organisation. Equality and 
Diversity isn’t about policies and being politically correct. It is about understanding individual’s 
differences and creating a culture which respects everyone as an individual regardless of their 
needs.  

Equality 

Equality is about making sure people are treated fairly and given fair chances. Equality is not about 
treating everyone in the same way, but it recognises that their needs are met in different ways. 

Diversity 

Diversity is about valuing individual difference. So ‘diversity’ is much more than just a new word for 
Equality. Diversity approaches aims to recognise value and manage difference to enable all learners 
and staff to contribute and realise their full potential. Diversity challenges us to recognise and value 
all sorts of differences in order to make MET Academy a better place to work and study in. 

Why is Equality and Diversity important to you? 

 It is morally right 
 It makes business sense 
 Our traditional society is changing. Our population is multi cultural getting older and more 

women than ever are going to work. There are more disabled people and people are 
expressing their sexuality more openly.  

 It is the law 
 Legislation relating to Equality and Diversity has been introduced rapidly within the last ten 

years and an Equality Bill is due out this year. 
 Procurement requires evidence of good practice in relation to Equality and Diversity. 
 It affects everyone 

Monitoring Equality and Diversity  

It is important to monitor Equality and Diversity in a number of ways to satisfy yourself and others 
that the organisation is reducing possible areas of discrimination. 

 Data relating to number of male and female staff employed 
 Data relating to the promotion and training opportunities of all staff 
 Data relating to the feedback you have received from customers 
 Data relating to the number of staff and customers who are from BME groups or disabled 
 Training given to employees regarding Equality and Diversity  
 Analysing complaints to identify any factors relating to Equality and Diversity  

 

What is Positive Action?  
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The term ‘positive action’ refers to a number of methods designed to counteract the effect of past 
discrimination and to help abolish stereotyping. Action can be taken to encourage people from 
particular groups to take advantage of opportunities for work and training. This can be done when 
under representation of particular groups has been identified in the previous year. Under this broad 
meaning positive action may include initiatives such as the introduction of non-discriminatory 
selection procedures, training programmes or policies aimed at preventing sexual harassment. 
Positive action is often confused with positive discrimination. Positive discrimination, which 
generally means employing someone because they come from a deprived group in spite of whether 
they have relevant skills and qualifications, is unlawful. Job advertisements designed to reach 
members of these groups and to encourage their applications: 

 Through the use of ethnic minority press, as well as other newspapers.  
 Use of the employment agencies and careers offices in areas where under-represented 

groups are concentrated. 
 Recruitment and training schemes fro school leavers designed to reach members of these 

younger aged groups.  
 Encouragement to employees from under represented groups to apply for promotion or 

transfer opportunities.  
 Training for promotion or skill training for employees of under-represented groups who lack 

particular expertise but show potential: supervisory training this may include language 
training.    
 

Legislation  Year Key Points 
Equal Pay Act  1970 Gives an individual the right to the same contractual pay and 

benefits as a person of the opposite sex in the same employment 
where the man and woman are doing: 
 Like Work 
 Work rated as equivalent under an analytical job evaluation 
 Work that is proved to be of equal value 

Sex Discrimination Act  1975 Applies to women and men of any age including children. Prohibits 
sex discrimination against individuals in the areas of employment, 
education, and the provision of goods, facilities and management of 
premises.   

Race Relations Act 1976 Unlawful to treat a person less favourably than another on grounds 
of their race. This includes: race, colour, nationality and ethnic 
origin. 

Disability 
Discrimination Act 

1995 Prohibits discrimination against disabled people in areas of 
employment, provision of goods, facilities, services, premises and 
education.  

Sex Discrimination 
(gender reassignment 
regulations) 

1999 These regulations are a measure to prevent discrimination against 
transsexual people on the grounds of sex in pay and treatment in 
employment and vocational training.  

Special Educational 
Needs and Disability 
Act 2000 

2000 Referred to as part 4 of the Disability Discrimination Act. SENDA is 
the part of the DDA which refers to education giving colleges a legal 
responsibility to make reasonable adjustments for disabled 
students. 

Legislation  Year Key Points 
Race Relations 2000 Outlaws discrimination and victimisation in all public authority 
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Amendment Act functions not previously covered. It also placed a general duty on 
public authorities to promote race equality through such 
mechanisms as equality impact assessments and race equality 
schemes.  

Sex Discrimination 
[election candidates] 
Act 

2002 Enables political parties if they wish to adopt positive measures to 
reduce inequality in the numbers of men and women elected as 
representatives of their party. 

Race Relations Act 
Amendment 

2003 Extend protected from discrimination on the grounds of race, and 
ethnic or national origins. These apply in the fields of employment, 
training, social protection and social advantage, education, the 
provision of goods, facilities, services and housing.  

Employment Equality 
[Sexual Orientation] 
Regulations 

2003 Outlaw Discrimination (direct, indirect, victimisation and 
harassment) in employment and vocational training on the grounds 
of sexual orientation. The regulations apply towards people of the 
same sex (lesbian, gay) the opposite sex (heterosexual) and the 
same and opposite sex (bisexual). Transgender is covered by the 
Sex Discrimination Act.  

Employment Equality 
(religious or belief 
regulations) 

2003 Outlaw discrimination (direct, indirect, harassment, victimisation) in 
employment and vocational training on grounds of religion and 
belief. This also covers non belief. 

Employment Equality 
(age) Regulations 

2006 Outlaw discrimination (direct, indirect, harassment, victimisation) in 
employment and vocational training. They do not extend to 
services yet. 

Equality Act 2006  To establish the Commission for Equality and Human Rights 
(CHEHR) 

 To outlaw discrimination on the grounds of religion or belief in 
the provision of goods, facilities and services, the disposal and 
management of premises, education, and the exercise of public 
functions. 

 To create a duty on public bodies to promote equality of 
opportunity between men and women, and to prohibit sex 
discrimination in the exercise of public functions.   

Equality Act 2010 The Equality Act brings together over 116 separate pieces of 
legislation into one single Act. Combined, they make up a new Act 
that provides a legal framework to protect the rights of individuals 
and advance equality of opportunity for all. The Act simplifies, 
strengthens and harmonises the current legislation to provide 
Britain with a new discrimination law which protects individuals 
from unfair treatment and promotes a fair and more equal society. 
The nine main pieces of legislation that have merged are: 

 The Equal Pay Act 1970, the Sex Discrimination Act 1975, The 
Race Relations Act 1976, The Disability Discrimination Act 1995, 
The Employment Equality (Religion or Belief) Regulations 2003, 
The Employment Equality (Sexual Orientation) Regulations 
2003, The Employment Equality (Age) Regulations 2006, The 
Equality Act 2006, Part 2, The Equality Act (Sexual Orientation) 
Regulations 2007 
 

 


